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Chief (ret.) Dennis L. Yingling
Assessor

Dennis Yingling retired on June 29, 2007 as Chief of Police for the Village of Carey in
Wyandot County. The Carey Police Department includes 23 personnel for nearly 4,000
residents. Prior to becoming Chief, Dennis was in private enterprise after having served
as a Trooper with the Ohio State Highway Patrol, assigned to posts in Steubenville,
Akron, and Findlay. Before his law enforcement career, he served four years in the
U.S. Marine Corps.

Chief Yingling is a graduate of the Police Executive Leadership College (PELC and is
currently Chairman of the OACP Advisory Services Policy Committee, which oversees
the Assessment Centers and Management Reviews that are conducted throughout
Ohio.

Since 1994, he has acted as a OACP Police Management Consultant for Sharon
Township, Elyria, Reynoldsburg, Worthington, Boardman, Oregon, Norwalk, Ottawa
Hills, Maumee, Monroe, Fremont, Tiffin, N. Ridgeville, Avon Lake, Northwood, Colerain
Township, Sandusky (Captain, Lieutenant & Sergeant), Urbana, Norwalk, Columbus
Airport (Lieutenant & Sergeant), Whitehall, Euclid, Granville, Zanesville, Carroll
Township, Howland Township, Bellefontaine, Brunswick, Clearcreek Township,
Delaware, Westerville, Piqua (Deputy Chief & Lieutenant), and Wooster (Lieutenant &
Sergeant), Newark, Minster, Perkins Township (Chief), Van Wert (Sgt and Lt), Medina
(Sgat.), Beavercreek (Sgt), Kent State (Sgt and Lt), Genoa Twp (Sgt), Ashland (Chief),
Massillon (Sgt), and Port Clinton (Chief).

Chief Yingling is the Chairman of the Annual Advisory Services Training Session
Planning Committee and has successfully completed all annual training sessions
conducted by the International Association of Chiefs of Police and the Ohio Association
of Chiefs of Police.
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“OACP recommends that biographical information regarding Assessment Team members be provided
by the Client to the candidates in advance of the date of the Assessment Center to offer them an
opportunity to identify any potential conflicts of interest. It is also recommended that the bios be
provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment
Center.”




