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“OACP recommends that biographical information regarding Assessment Team members be provided 
by the Client to the candidates in advance of the date of the Assessment Center to offer them an 
opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be 
provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment 
Center.” 

 
  

Chief Daniel W. Llewellyn 
Assessor 

 
 

Chief Llewellyn began his career in Law Enforcement in June 1979 as a Patrolman with 
the City of Mentor Police Department.  He served as a Field Training Officer and as an 
Evidence Technician.  He was assigned to the Detective Bureau where he served for 
eight years and investigated criminal cases including capital murders. 
 
He was promoted to Patrol Sergeant and then to the Officer in Charge of the Detective 
Bureau. 
 
In 1995 Chief Llewellyn was promoted to Lieutenant and Operations Captain in 2001.  
He served on the SWAT Team for twenty years and was assigned as a team leader and 
ultimately the SWAT Commander. 
 
Chief Llewellyn was appointed as Chief of Police of the Mentor Police Department in 
2003, where he currently serves.  He served as Temporary City Manager in addition to 
his police chief’s responsibilities for over five months in 2009. 
 
Chief Llewellyn is a graduate of the 187th FBI National Academy class and past 
president of the Lake County Police Chiefs Association. 
 
Chief Llewellyn’s formal education includes an Associate Degree in Criminology, a 
Bachelors of Science in Police Administration and a Masters of Science Degree in the 
Administration of Justice. 
 
His assessment training includes the Ohio Association Chiefs of Police training and 
International Association Chiefs of Police training.  He has participated in promotional 
assessments in the cities of Eastlake, Ohio, East Cleveland, Broadview Heights and 
Wheeling, West Virginia.  
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